
7/01/2017 to 6/30/2018 
 

TIER I Basic  
 2016 Calendar Year Earnings (Minimum $37,500) 

Coverage Type Quarterly Quarterly with 

Wellness Incentive* 
Full Year Full Year with 

Wellness Incentive*
  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17- 
6/30/18 

 7/01/17- 
6/30/18 

Participant $241 $244 $141 $144 $970 $570 
Participant plus 1 $1,699 $1,738 $1,599 $1,638 $6,874 $6,474 
Family $3,108 $3,179 $3,008 $3,079 $12,574 $12,174 

 

      TIER I  
2016 Calendar Year Earnings ($37,500-$55,000) 

Coverage Type Quarterly Quarterly with 

Wellness Incentive* 
Full Year Full Year with 

Wellness Incentive*
  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17- 
6/30/18 

 7/01/17- 
6/30/18 

Participant $241 $244 $141 $144 $970 $570 
Participant plus 1 $338 $343 $238 $243 $1,362 $962 
Family $375 $381 $275 $281 $1,512 $1,112 

 

               Tier III Buy-Up Option 

Coverage Type Quarterly Quarterly with 

Wellness Incentive* 
Full Year Full Year with 

Wellness Incentive*
  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17- 
6/30/18 

7/01/17- 
6/30/18 

Participant $1,607 $1,642 $1,507 $1,542 $6,498 $6,098 
Participant plus 1 $2,790 $2,852 $2,690 $2,752 $11,284 $10,884 
Family $3,894 $3,981 $3,794 $3,881 $15,750 $15,350 

 

                                              TIER II 
                                         2016 Calendar Year Earnings ($55,001-$80,000) 

Coverage Type Quarterly Quarterly with 

Wellness Incentive* 
Full Year Full Year with 

Wellness Incentive*
  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17- 
6/30/18 

  7/01/17-  
6/30/18 

Participant $315 $320 $215 $220 $1,270 $870 
Participant plus 1 $434 $442 $334 $342 $1,752 $1,352 
Family $500 $509 $400 $409 $2,018 $1,618 

                                                                  

Tier III Buy-Up Option 

Coverage Type Quarterly Quarterly with 

Wellness Incentive* 
Full Year Full Year with 

Wellness Incentive*
  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17- 
6/30/18 

 7/01/17- 
6/30/18 

Participant $660 $673 $560 $573 $2,666 $2,266 
Participant plus 1 $944 $964 $844 $864 $3,816 $3,416 
Family $1,203 $1,228 $1,103 $1,128 $4,862 $4,462 

 

                                             TIER III 
                                         2016 Calendar Year Earnings ($80,001 and above)                                                         

Coverage Type Quarterly Quarterly with 

Wellness Incentive* 
Full Year Full Year with 

Wellness Incentive* 
  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17-
12/31/17 

 1/01/18-
6/30/18 

  7/01/17- 
6/30/18 

 7/01/17- 
6/30/18 

Participant $493 $502 $393 $402 $1,990 $1,590 
Participant plus 1 $605 $617 $505 $517 $2,444 $2,044 
Family $719 $733 $619 $633 $2,904 $2,504 



 

2017 Wellness Incentive Details 

 

The Wellness Incentive is a $400 per year ($100 per quarter) reduction in your self-pay premium which you 
earn by completing certain health-related goals each year you are a participant in the Welfare Fund.  To 
continue receiving the incentive starting 1/01/18, you need to meet the health-related goal during 2017. 

To qualify for the Wellness Incentive program, which begins on January 1, 2018, active participants and 
their covered spouses must have a Wellness Exam (what we used to call a annual physical) during 
calendar year 2017.  (Please note that the incentive program is for active participants and is not available 
to retirees.) 

Please note that to ensure you receive your credit at the time your self-pay premium payment is due on or 
before 1/01/2018, please have your exam completed by 10/31/2017.  While we will certainly honor 
exams done in November and December, you will either need to provide written proof of the exams at the 
time of payment, or pay the regular self-pay premium with the understanding that we will credit you for the 
1/01/18 incentive the following quarter. 

The reason this incentive is being offered is that the Trustees believe that it is vitally important we all see a 
doctor at least once a year.  Early detection of chronic diseases like high blood pressure or diabetes 
generally results in better outcomes for patients, and lower costs for treatment. Annual Wellness visits 
help ensure that we receive recommended screenings and care, and that when we do get sick, we have 
an ongoing relationship with a doctor and don't end up in an emergency room. (Improper use of ER's is a 
huge area of waste.) We believe that this is a win-win for both you and the Fund as a whole. 

If you don’t currently have a relationship with a doctor, don’t worry, later in the year we will be scheduling 
Wellness Exams in Local No. One’s Wellness Center in the Union Hall right here on 46th street.  You 
can also call the “Friedman Health Center for the Performing Arts” at (212)489-1939 to schedule your 
Wellness Exam. They are located on 7th Avenue between 48th and 49th streets. 

So please, if you don't have a regular annual Wellness check-up, make sure you start in 2017. Please call 
the Fund Office if you have any questions about the details of the incentive program. 


